On December 22, 2010, the Nebraska Supreme Court approved the following amendments to the
Nebraska Supreme Court Personnel Policies and Procedures:

DISCIPLINARY ACTIONS

Reasons for Imposing Disciplinary Action

A supervisor shall take appropriate disciplinary action if an employee commits one or more of the
following:

*1. Violation of, or failure to comply with, the State's Constitution or statutes; an order of a court;
codes of conduct; or published rules, regulations, policies, or procedures of the Nebraska Court
System or the State of Nebraska.

*Note: Although county court clerk magistrates are governed by the Nebraska Revised Code of
Judicial Conduct, they are disciplined in accordance with the Nebraska Supreme Court Personnel
Policies and Procedures.

OTHER RELATED POLICIES

The Workplace Harassment Policy, Drug-Free Workplace Policy, and Travel Policies are separate
from the Nebraska Supreme Court Personnel Policies & Procedures and apply equally to all officers
and employees of the Nebraska Supreme Court. These include all officers and employees in (1) the
county court system, (2) the probation system, (3) the Reporter's Office of the Supreme Court and
Court of Appeals, (4) the Clerk's Office of the Supreme Court and the Court of Appeals, (5) the
Administrative Office of the Supreme Court, (6) the Office of the Counsel for Discipline, and (7) the
State Law Library. These policies also apply to (1) the State Court Administrator; (2) the State
Probation Administrator; (3) the Clerk of the Supreme Court and Court of Appeals; (4) the Reporter
of the Supreme Court and Court of Appeals; (5) the Counsel for Discipline; (6) the justices of the
Supreme Court, judges of the Court of Appeals, and all private staff of the Supreme Court and Court
of Appeals, including administrative assistants, career law clerks, and law clerks; (7) the staff
attorneys of the Supreme Court and Court of Appeals; (8) all district court judges and their official
court reporters; (9) all juvenile court judges and their official court reporters; (10) all county court
judges; (11) all Workers' Compensation Court judges; and (12) any other court officer or employee

within-the-meaning-ofthe-term—judge as-defined-by subject to the Nebraska Revised Code of

Judicial Conduct.




